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SV NN dAi T NN Ty ao%
R o = 35%
AOpPp DA PS 30%
25%
20%
15%
10%
5%
0%
1 3 2,546
3,658
[ 8.8 20.0 15.9 335 114 2.6 18.1 1.3 4.7 15.7 3.0 21.3
[ 12.5 17.0 10.2 26.1 4.5 34 21.6 1.1 2.3 19.3 2.3 28.4
[ 7.2 20.1 8.6 24.4 6.7 1.0 349 1.0 6.2 28.7 1.4 239
55 12.7 11.8 345 10.0 0.0 14.5 1.8 3.6 23.6 1.8 22.7
[ 9.1 10.9 55 345 7.3 1.8 18.2 0.0 1.8 20.0 1.8 27.3
[ 2.9 5.9 8.8 29.4 2.9 0.0 11.8 0.0 5.9 235 29 32.4
—— 6.1 13.7 9.2 17.2 71 2.6 18.6 2.9 6.3 26.9 25 30.5
L, = [ _— 45%
SM VYN N4 1A A 40%
~ 7 no, =X 35%
AopPp DA PS 30%
25%
20%
15%
10%
5%
0% -
1 3 2,546
3,241
L 5.6 25.4 13.5 9.2 3.2 1.1 14.4 1.9 1.9 21.9 3.2 29.0
[ ] 6.8 23.9 11.4 9.1 0.0 0.0 26.1 3.4 1.1 22.7 0.0 33.0
L] 3.3 27.8 11.0 5.3 0.5 0.0 24.9 1.0 0.5 35.9 0.5 29.7
3.6 31.8 12.7 4.5 0.9 0.0 10.9 4.5 1.8 32.7 0.9 28.2
L 7.3 36.4 55 9.1 1.8 1.8 20.0 0.0 3.6 23.6 1.8 23.6
L 59 26.5 29 59 0.0 0.0 14.7 0.0 0.0 26.5 29 38.2
— 3.1 23.1 8.7 5.7 1.3 1.7 16.3 2.4 2.0 28.1 1.1 33.7
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24.3 135 9.5 9.9 29.5 14.8 4.1 6.0 13.1 56.6 4.5 18.3 16.6 26.9 3.2 0.4 3.4 15 11.0 23.9 9.0

23.9 15.9 5.7 114 35.2 5.7 4.5 10.2 47.7 34.1 57 125 34 17.0 23 23 2.3 23 15.9 28.4 13.6

335 54.5 27.3 14.8 47.8 2.9 9.6 28.7 24 8.1 3.8 3.8 3.8 23.4 24 0.0 1.4 0.5 77 16.3 7.2

28.2 38.2 10.9 23.6 44.5 245 6.4 7.3 45 11.8 11.8 13.6 6.4 20.0 0.9 1.8 7.3 3.6 16.4 17.3 0.9

255 12.7 18.2 18.2 43.6 1.8 10.9 20.0 20.0 145 14.5 7.3 55 18.2 18 0.0 1.8 1.8 23.6 32.7 7.3

29.4 14.7 0.0 17.6 47.1 5.9 17.6 0.0 23.5 14.7 5.9 5.9 0.0 26.5 2.9 0.0 5.9 5.9 17.6 41.2 17.6

HE N E

46.2 48.4 125 124 41.2 8.0 12.1 127 10.3 16.5 7.3 8.5 4.7 14.3 3.2 21 4.8 15 13.0 13.9 6.6
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1 3 2,546
-t —— —— == —— ——

$ 1A PS
3 2,546
SNS
64.1% 35.99
61.9% 38.19
75.0% 25.09
76.6% 23.49
68.2% 31.89
72.7% 27.39
67.6% 32.49
TOP
15
23.3 18.6 7.7 14.1 26.2 32.8 46.1 10.3 1 8719
24.7 18.7 8.8 11.6 17.2 24.9 52.3 12.3
2 84.29
29.5 25.0 6.8 14.8 22.7 35.2 46.6 10.2
26.8 22.0 9.6 13.9 28.2 38.8 46.9 11.5 3 76.69
20. 13. 2.7 . 22.7 25. 1 10.
0.0 3.6 5.5 55 39 0.0 4 26.59
20.0 10.9 7.3 5.5 20.0 36.4 40.0 9.1
11.8 11.8 2.9 2.9 17.6 47.1 44.1 8.8 5 75.09
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80.7% | 82.6%
1 100.0% -
2 96.6% 3
3 95.2% 20
4 92.4% 14
5 91.8% 16
6 88.6% 11
7 88.4% 7
8 88.2% 9
9 87.1% 9
9 87.1% 6
21 79.6% 13
22 78.2% 8
25 75.0% 25
27 74.5% 28
31 70.6% 21
1 2015 2 2015
3 2015
2015
SAn\ b1 PS
3

SAMnAT A p PS
2,546
15
85.6% | 85.7%
1 100.0%| 30
2 93.8% 5
3 93.3% -
4 93.1% 11
5 92.3% 20
6 91.8% 16
7 90.9% 9
8 90.7% 8
9 89.9% 14
10 88.6% 4
12 88.0% 7
14 87.3% 27
16 86.4% 15
28 79.5% 18
36 61.8% 26
2,546
2016

- 60.6 49.0 48.6 29.7 38.7 23.9 34.6 42.4 46.2 34.8
- 58.0 455 35.2 36.4 39.8 22.7 27.3 29.5 30.7 28.4
| 82.3 75.1 57.4 19.6 40.7 335 41.6 62.7 39.7 26.3

78.2 63.6 41.8 22.7 28.2 26.4 37.3 445 345 29.1
| 74.5 545 38.2 20.0 27.3 29.1 27.3 47.3 30.9 30.9
| 67.6 41.2 23.5 20.6 20.6 20.6 20.6 35.3 324 29.4
— 65.8 52.2 455 27.2 35.9 25.8 33.1 47.3 37.8 34.8
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65.8 52.2 47.3
1 882 | - 1 756 | 1 1 735
2 867 | - 2 751 | 2 2 66.7
3 862 | 6 3 733 | - 2 66.7
4 823 | 2 4 69.4 | 4 4 65.1
5 80.6 | 10 5 647 | - 5 64.6

455 37.8 35.9
1 651 | 2 1 60.0 1 68.6 | 3
2 61.9 | 16 2 49.8 2 571 | 1
3 608 | 1 3 46.2 3 551 | 4
4 595 | 4 3 46.2 4 53.3 | 11
5 574 | 7 5 457 4 533 | -

34.8 33.1 27.2
1 60.0 1 600 | - 1 600 | 2
2 55.8 2 55.1 | 1 2 381 | 1
3 55.0 3 500 | 6 3 364 | 3
4 54.3 4 486 | 3 4 355 | 9
5 50.0 5 448 | 22 5 349 | 10
5 50.0

25.8
1 46.7 -
2 414 | 25
3 384 | 12 é 5815
4 36.7 2 3 2015
5 335 6 2015 15
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n=528 n=182
1 36.7% 1 50.8% 1 54.9% 1 57.7%
2 25.9% 2 48.9% 2 23.6% 2 41.2%
3 19.7% 3 30.7% 3 20.3% 3 37.4%
4 18.0% 4 28.8% 4 17.0% 4 33.5%
5 17.6% 5 27.5% 5 15.9% 5 25.8%
n=151 n=127
1 74.2% 1 33.1% 1 69.3% 1 44 .9%
2 32.5% 2 30.5% 2 27.6% 2 42.5%
3 22.5% 3 29.8% 3 24.4% 3 37.0%
4 16.6% 4 29.1% 4 22.8% 4 36.2%
5 13.9% 5 28.5% 5 18.1% 4 36.2%
n=132 n=127
1 70.5% 1 46.2% 1 66.9% 1 44.9%
2 37.1% 2 37.9% 2 21.3% 2 38.6%
3 22.7% 3 32.6% 3 20.5% 3 37.8%
4 15.9% 4 28.8% 3 20.5% 4 29.1%
5 15.2% 5 24.2% 5 18.1% 4 29.1%
1 2015
2 2015
3 2015
4 2015
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